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The College of New Jersey

2004 STAFF & ADMINISTRATION INCLUSIVENESS SURVEY

Theinformation you submit in thissurvey will NOT bereported Please Shade your response like this: i

Not like this: 1= (4

on aindividual basis. It will bereported on an aggregate level.

This section of the survey addresses your perceptions regarding the general atmosphere on the TCNJ campus. Please
indicate your level of agreement with the following statements:

Please rate the following statements using the scale below:
-- 1=Strongly Agree; 2= Agree; 3= Disagree; 4= Strongly Disagree

a TCNJadministration is committed to making TCNJ a campus that includes staff members from diverse 1234

DECKGIOUNGS........oeietic bbbt n s 0000
b. TCNJ supervisors should be required to participate in diversity and inclusion training............cccceeeveeveveiveenen. O00O0
c. Thehiring of staff of color (e.g., African-American, Latino-American, Native-American) should be a

[ E 0T 328 o X N 6 SRR 0000
d. Thehiring of female staff in disciplinesin which they are underrepresented should be a priority for

1 0000
e TCNJadministration is committed to creating an environment that welcomes many different ideas and

1S5S 01 ot 1= OO0 00
f. 1 would feel comfortable recommending TCNJ as agood place to work for female staff...............cccooveeenenn 0000
g. | would feel comfortable recommending TCNJ as agood place to work for staff of color (e.g.,

Native-American, Latino-American, AfriCan-AMENICAN)........ccovierreiirirerreieeese e enens 0000

Section I1: Beliefs and Attitudes Regarding the Work Environment

In this section you will be asked to rate your satisfaction and perceptions with various aspects of your work.
Please follow the directions below and record your responsesin the boxesto the right.

Please rate the following statements using the scale below:
-- 1=Completely Satisfied; 2= Mostly Satisfied; 3=Undecided; 4 =Mostly Dissatisfied; 5= Completely Dissatisfied
12345

Ability to influence important decisions within your department.............ccovvererereieeienienese e
Amount and quality of resources available to perform Your jOD............ccooeririnenieeeee e
Amount Of WOrk YOU are asked 10 TO.........c.ceeeiiiiiiii ettt st re e re e e e e seenras
Assistance from TCNJ with balancing your professional and personal life
Flexibility of YOUr WOIK SCHEAUIE. ..ottt sttt sre e re et s re e e seas
Quality of feedback received from YOUI SUPEIVISOL..........cociiiiririee et
ReSpECt YOU reCEIVE FTOM TACUILY........eeuiiiieee bbb
RESPECt YOU rECEIVE FTOM STUABNTS.......ccueeiiieireeieieisi ettt b bttt ne e
Respect you receive from admMiNiSITLOIS. .........coeieirirereeeese sttt nn e nae b e s e enens
Respect You reCeiVe frOm YOUN SUPEIVISOL.......cc.iiiiieierieiteeeeste s e steestestestesseesessesseessessesseessessessesseensessessesnsensenns
Sense of being valued by coworkersin your department...........coceeceieeieieeieseccee et
Sense of being valued DY YOUI SUPEIVISOL........ccieiieiicie et ses e s e e et e s s sre e sre e te et e eneeeneesnnesnnas
m. Sense of support from colleagues iN YOUr AEPAITMENL............couriririre e

AT T SQ 00 T
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Section |l continued...

Please rate the following statements using the scale below:
-- 1=Strongly Agree; 2= Agree; 3=Disagree; 4= Strongly Disagree; 0= Not Applicable

12340
a TCNJprovides opportunities for me to advanCe MY CAIEEY...........couurerieererereeese e seseseeseeeseseesesse e saenens 00000
b. | understand the steps | need to take to move to higher level positionsat TCNJ..........ccoeereenneieneeeneneeenns OO0 000
c. TCNJhas provided training opportunities that help me develop new skillsand knowledge............. c.......... 00000
d. Inmy department, | feel free to voice my opinions about work-related matters.............oooveee evveririrenenne. OO0 OO0
e Inmy department, my opinions about work-related matters are reSpected............oovvecveiniccieiciicciciccee, 00000
f. | havereceived diversity/inclusion trainNing at TCNJ......cc.cciviieiiiiii et 00000
g. | havefdt pressure to minimize characteristics of myself inorder tofitinat TCNJ........cccoovvieviviceccienne 00000
h. Inmy department, staff members who work to enhance diversity at TCNJ receive credit for thisin their
annual PErformManCe EVAIUBLIONS...........cceieeieereeieeeerteesteestesee e e e sre e sreesaeesaeesteeste e seenteensesneesneesneesneesnnnssnnns ONONONONO)

Section I11: Individual Perceptions

This section concerns your individual perceptions regarding diversity and inclusion.
Please rate the following statements using the scale below:

-- 1=Always, 2= Usually; 3=Sometimes, 4=Rardy; 5= Never 12345
a | oftenthink @about [€BVING TCNJ........oouiiiiii s 00000
oI == V7= U1 o I A I8 N TR 00000
C. | feel closaly CONNECLEA 10 TCONU.....ocuiiieicie et sttt s ae e e ae s sabeeneenseseesrennes Q0000
d. Tamgladthat | CAME IO TCNUI.. ..ottt sttt ere s eesesbeneesestensenes OO0 000
e Overall, | am satisfied With my TCNJ EXPEIENCE.........ceiiieiririeirieteireie e 00000
f. My point of view isvalued as a staff MEMDES ... e OO0 000
g. | feel freeto express my point of view without fear Of reprisal...........ccvvverereirenenee e 00000
h. | feel physically safe 0n TCNJ'S CAMPUS.........ccoeuiiiiiieiiiiiici et s 00000
i. | valuethediversity of staff membersat TCNUJ...........coooiiiiiiii 00000

Section | V: Course-Related Attitudes and Experiences

This section reports on your attitudes toward the role of diversity and inclusion in the classroom.

Please rate the following statements using the scale below:
-- 1=Strongly Agree; 2= Somewhat Agree; 3= Undecided; 4= Somewhat Disagree; 5= Strongly Disagree

a Having students interact with those that are different from themselves helps all students develop critical 12345

ENENKING @0TTTY ..ttt b et bbbt b et e bt e b e e b e b nnas O 0000
b. Diversity interactionsin the classroom are important because they foster the development of students

1= 0 S s T o= o1 L =SS O000O0
c. Enabling students to interact with students different from themselves helps al students develop a

willingness to examine their own perspectives and VAlUES............ccocvieeieiesececeeeese st OO0 000
d. Too much emphasison racia/ethnic diversity has lowered the quality of education at TCNJ............cceneeee. 00000
e Diversity interactions help expose students to perspectives with which they disagree or which they do not

L0100 U= = =T o RO O 0000

|
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Section V: Experiencesat TCNJ

This section collects information regarding negative comments you may have received from students or your peers.
Additionally, job related experiences are queried in this section. The type of assistance you may have received isalsoin
this section.

5. A. Within the last 12 months, please indicate the number of occurrences you experienced offensive language or behavior
directed toward you by a student because of your:
-- 1=00ccurrences, 2= 1-30Occurrences, 3=4-60ccurrences, 4=7-90ccurrences, 5=10or more Occurrences

12345
2 o TP PP ORP RPN 00000
o T A o= SR O0000
Lo o o | S Q0000
0. COUNLTY OF OFTGIN. ..ttt b e b et 00000
LI O << TR O000O0
LS 11" o 1 1 2SO OO0 000
0. DOMESLIC PartNership SEALUS........cceeieiiiii ettt st e b e e e e tesbesreereennensenresnens 00000
T == 0 T L= S 1O URRRRR OO0 000
[T C 1< 1 (0 < TR O0000
Joo IMHAITEAL SEALUS.......ceeeeetieee ettt bbb e et b b e e et b e R e e et e st bt n e e e b r e OO0 000
K. National Origin/NatiONBIITY .........ccceiiriiriiiiiiise e 00000
[, Physical ability/diSAbility.........cccoiiiiiieiiiiicce et st sa e re seaeesesreeerenaenas 00000
m. Raqe._ ................................................................................................................................................................. 00000
LT = 1o o OSSOSO PSR PTPTURSTPTTSPPPON OO0 000
0. SEXUBL OFTENEBLION. .......eivieeeeieeteseee ettt r et s e e e st s e e e e e s e e R e s e e e R e e e e e e e es e e R e ne e e en e e e e sn e e enennenneneas 00000
P.  SOCIO/ECONOMIC STBLUS......c.eeuetieeieeterree et st st et e s et s e st s e et s e e se b e e e e e bt e et e st b e e e e e b e e e e e b e nr e e en e s 00000
g. N ELEIANS SEALUS. ... uveeteteieteeeeeeeeeeeeetereteeeeeeaeatersssesesesasasaaaaassasasssssssseseseae e e e e e e seseseeeasseeeneseresessesssassasaassnsnrernnnnns 00000
(G O { 0 1< GRS TSRO OO0 000
5. B. Within thelast 12 months, please indicate the number of occurrences you experienced offensive language or behavior

directed toward you by afaculty member, administrator or staff member because of your:
-- 1=00ccurrences, 2= 1-30ccurrences, 3=4-60ccurrences, 4=7-90ccurrences, 5= 10or moreOccurrences

12345

DS o ] 11 2SSOSR
DOMESLIC PartNership SEAIUS..........eoveirieiieieieiistest ettt b et ns st n e s nenn s
L T S = S

Y=L IS = L SO
NE= Kol gt @ g To T oV \VF (0] 7= 11 RS
Physical @bility/diSAIITY........coviueririeieiseesis ettt se e nten eresaereneesenenaenens

L0 1T o o TSP SE TR TP SO PSURP
S (U e < g17= (Lo o FEAUTRRTE PRSP
SOC O/ ECONOMUIC SEAEUS. ..ot tvveeeireeeseseeesseseeessseessaseesssaseessasesessaseessaseeessasesesasseessasesesassessaseeessaseessasseessasenssarseessns

SQETOSITATOST@OPQRO O
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5. C. Do you believe you have ever been denied job-related benefits at TCNJ due to any of the following factors?
-- Pleasecheck "Y' for "Yes' or 'N' for " No."

Y N
2 o TP PP ORP RPN 0O
o T A o= SR e
ORI O] [0 PP U PRSP SUPT PSRRI (oXe)
0. COUNLTY OF OFTGIN. ittt b et b et 00
LI O (=<0 IS oo
B DISBIIITY ettt 00
0. DOMESLIC PartNership SEALUS........cceeieiiiii ettt st e b e e e e tesbesreereennensenresnens 00
D F@MITE] SEBHUS. .vvvvvve 00
[T C 1< 1 (0 < TR 00O
Joo IMHAITEAL SEALUS.......ceeeeetieee ettt bbb e et b b e e et b e R e e et e st bt n e e e b r e 00
K. National Origin/NatiONBlITY ..........ccoeiiriiiiiiiise e s OO0
[, Physical abDility/diSAbilITY.......cccoeiiriiieieeer ettt e eetene st ene e esene s o0
ML RACE. ...t bbb bbb bR bbb bbb OO0
LT = 1o o OSSOSO PSR PTPTURSTPTTSPPPON o0
LTSS o 1= 1 =1 g TSRS RS UR PSSP o0
P.  SOCIO/ECONOMIC STBLUS......c.eeuetieeieeterree et st st et e s et s e st s e et s e e se b e e e e e bt e et e st b e e e e e b e e e e e b e nr e e en e s o0
O VEIEIBNS SEALUS......eeeeeeeeeteeteeie ettt bt bt e bt h e e e e s et b e e a e e b e e bt e b e e he e e e R e sRe e he e e e b e areene e e e nrenris 00
(SO { 0 1< TSROSO o0

Section V: Experiencesat TCNJ continued...

5d. Please indicate the frequency of assistance you received from your TCNJ colleagues for the following:
-- 1=Always, 2= Usually; 3=Sometimes, 4=Rarey; 5= Never

12345
a Serving asamentor OF rOl€ MOUEL ..ottt ee et e tesneeeeseeereennens 0O000O0
b. Collaborating With YOU ON PIrOJECES........oiiiiieeieeseee ettt s e st et be e e enaeseeseeeneenteneenrenneas OO0 000
C. Promoting your reputalion t0 OtNEYS..........cceeieieieseseeesie sttt enaesre s sreeseessensessensens O000O0
d. Giving you feedbaCk ON YOUF PrOJECES........couiirieirierierieisie sttt sttt st e et et b e enes 00000
e Advising you with respect t0 YOUr PErfOrMENCE..........ccceeririirierieeeire et see e 00000
f. Advising you with respect to important Career ECISIONS.........coueviueerieririeirieresree e 00000

Section VI: Demaographics

Please check the boxesthat best describe you:

a.) Ethnicity O African American O Native American
O Asian O Native Hawaiian/Pacific Islander
O Hispanic/Latin American O White/Caucasian
O Multi-racial O Other (please list):
b.) Gender O Femde c.) Religion © Chrigtian, Catholic
O Mde O Chrigtian, non-Catholic
O Transgendered O Jewish
O Mudim

O None, Atheist, Agnostic

|
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Section VI: Demographics continued...

d.) Sexual Orientation O Bisexua e.) Yearsof Service
O Gay at TCNJ
O Heterosexual
O Leshian
O Transgendered

f.) Job Classification

Please provide any genera comments you wish to make regarding this
survey. If you would like aresponse to your comments or have any
other additional suggestions, please provide your email address and/or

O 0-11 months
O 1-3years

O 4-6 years

O 7-10 years
O > 11years

O Academic Counselor

O Accountant

O Administrative Support

O Andyst

O Assistant

O Coach and/or trainer

O Coordinator

O Dean

O Director

O Equipment Operator

O Health Care Specialist

O Information Technology Support
O Laborer

O Residence Life Professional

O Specidist
O Student Life Professiond
O Other

your extension.

Thisconcludesthe survey. Thank you for participating.




